
Transparence en 
négociation
Le 24 septembre, OSSTF/FEESO a lancé une ap-
proche sans précédent à la négociation dans le 
secteur des conseils scolaires en Ontario. Lors 
d’une conférence de presse à Queen’s Park, Harvey 
Bischof, président d’OSSTF/FEESO a annoncé que 
la Fédération publierait ses requêtes initiales de né-
gociation tant pour les tables centrales du personnel 
enseignant/suppléant que du personnel de soutien.

« La publication de nos requêtes n’est que la 
première étape, » a affirmé Harvey Bischof. « Dès 
aujourd’hui, nous rendrons notre processus de négo-
ciation transparent pour le public. »

Les propositions de négociation d’OSSTF/FEESO 
sont axées sur la création et le maintien du meilleur 
milieu d’apprentissage possible pour les élèves. Elles 
comprennent des protections contre l’explosion des 
effectifs de classes et des mesures pour assurer les 
nombres adéquats de personnel de soutien et des 
niveaux d’aide appropriés dans nos écoles, surtout 
pour les élèves les plus vulnérables. OSSTF/FEESO 
propose aussi la formation d’un comité de repré-
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Transparency in 
bargaining
On September 24, OSSTF/FEESO launched an un-
precedented approach to bargaining in the school 
board sector in Ontario. At a press conference at 
Queen’s Park, OSSTF/FEESO President Harvey 
Bischof announced that the Federation would re-
lease its initial negotiating briefs for both the Teacher/ 
Occasional Teacher and Support Staff central  
bargaining tables. 

“The release of our bargaining briefs is just the 
first step,” said Bischof. “Beginning today, we will 
be making our bargaining process transparent to  
the public.” 

OSSTF/FEESO’s bargaining proposals focus on 
creating and sustaining the best possible student 
learning environment. Proposals include protec-
tions against ballooning class sizes and measures 
to ensure adequate numbers of support staff and 
proper levels of assistance in our schools, especially 
for the most vulnerable students. OSSTF/FEESO 
is also proposing the establishment of a commit-
tee of representatives from the Ministry of Educa-
tion, the Ontario Public School Boards’ Association  
(OPSBA), and the Federation to examine the viabil-
ity of E-Learning program designs as a substitute for 
traditional classroom learning.

With regard to compensation, OSSTF/FEESO 
recognizes that, over longer spans of time, salary 
increases have tracked inflation. In order to remove 
what President Bischof called the “endless wrangling 
over compensation,” OSSTF/FEESO is proposing 
that members receive a Cost of Living Adjustment 

(COLA) so their real wages would remain constant. 
“Let’s simply end the roller-coaster ride and focus 
our attentions more productively,” said Bischof.

“We are taking this extraordinary step because 
we are facing extraordinary circumstances,” contin-
ued Bischof. “With the announcement of cuts that 
are already diminishing the quality of education in 
Ontario, this government has publicly leveraged 
students’ educational experience against attempted 
concessions at the bargaining table. They have also 
introduced legislation to inappropriately interfere 
with the scope of negotiations. None of this consti-
tutes good faith bargaining. That’s why we’re taking 
a different approach, one that puts transparency at 
the heart of our negotiations. Our proposals are for-
ward looking. We welcome and encourage the pub-
lic to look closely at our proposed way forward and 
compare it to the path proposed by the government 
and the trustee associations.” 

On September 30, OSSTF/FEESO representa-
tives met with representatives from the government 
and OPSBA at the Teacher/Occasional Teacher 
central bargaining table. On the following day, Oc-
tober 1, Federation representatives met with repre-
sentatives from the government and the Council of 
Trustees’ Associations at the Support Staff central 
bargaining table. Negotiating briefs were exchanged 
at both tables. While OSSTF/FEESO’s proposals at 
both tables focus on the quality of the learning envi-
ronment for students, the proposals from the man-
agement teams ignore student learning and student 
achievement, and focus instead on removing fund-
ing from the system at the expense of students and 
OSSTF/FEESO members. 

The OSSTF/FEESO negotiating briefs and support 
materials, along with the management teams’ briefs, 
can be found at BargainingForEducation.ca.   



sentants provenant du ministère de l’Éducation, 
de l’Ontario Public School Boards’ Association  
(OPSBA) et de la Fédération dans le but d’exa-
miner la viabilité du programme d’apprentissage 
électronique pour remplacer l’apprentissage tradi-
tionnel en classe.

Quant à la rémunération, OSSTF/FEESO re-
connaît que, sur de longues périodes, les aug-
mentations salariales ont suivi l’inflation. Pour 
mettre un terme à ce que le président Bischof 
appelle les « interminables querelles à propos 
de la rémunération, » OSSTF/FEESO propose 
que les membres reçoivent une indexation au 
coût de la vie (COLA) de façon à ce que leurs 
salaires réels demeurent constants. « Mettons 
simplement fin aux montagnes russes et concen-
trons-nous de manière plus productive, » a déclaré  
Harvey Bischof.

« Nous prenons cette mesure extraordinaire 
parce que nous sommes confrontés à des si-
tuations extraordinaires, » a poursuivi Harvey 
Bischof. « Avec l’annonce des coupures qui dimi-
nuent déjà la qualité de l’éducation en Ontario, le 
présent gouvernement a publiquement tiré profit 
de l’expérience éducationnelle des élèves contre 
des tentatives de concessions à la table de négo-
ciation. Il a aussi adopté une loi pour s’ingérer de 
manière inappropriée dans la portée des négocia-
tions. Aucune de ces actions ne constitue une né-
gociation de bonne foi. C’est pour cette raison que 
nous prenons une approche différente, une qui 

2 Update 2019–2020 • VOL. 47 NO. 1

Update
Update is published by the Ontario Secondary  

School Teachers’ Federation/Fédération des ensei-
gnantes-enseignants des écoles secondaires de l’Ontario

Editor: M. Young

Managing Editor: R. Allan

Editorial Board: D. Earle, G. Fenn,  
T. Germa, P. Kossta, T. Marshall

For changes in mailing addresses,  
please email: membership-database@osstf.ca

Visit the OSSTF/FEESO website at osstf.on.ca

If you have comments or queries, please address them to: 
Update, OSSTF/FEESO, 60 Mobile Drive,  

Toronto, ON M4A 2P3. 
Tel.: 416-751-8300, 800-267-7867 

Email: michael.young@osstf.ca

The opinions and views expressed in Update do not  
necessarily reflect the opinions and views of  

OSSTF/FEESO.

Member Canadian Association of Labour Media 
and the Canadian Educational Press Association

SUITE DE LA PREMIÈRE PAGE...TRANSPARENCE

A new era for 
Update
Welcome to Update Express—the new stream-
lined print edition of OSSTF/FEESO’s newsletter. 
As news distribution and consumption continues 
to shift from print to digital, the Federation is 
keeping step by launching two platforms for shar-
ing news sharing with members.

Update online—Regular OSSTF/ 
FEESO-relevant news items will be published on 
osstfupdate.ca, and notifications of new items will 
be pushed out through a weekly email blast to 
registered members.

 
Update express—A brief, quar-

terly newsletter (print and PDF) showcasing sto-
ries about OSSTF/FEESO members and events.

To ensure you are receiving Update online 
the most up-to-date news on bargaining, politi-
cal actions, professional development and lead-
ership opportunities, it is vital that you update 
your member profile and have access to your 
myOSSTF account.

Visit www.osstf.on.ca and select the Mem-
ber Login to get started. In order to log in, 
you will need your Member Identification Num-

ber, which is located on your OSSTF/FEESO  
Membership ID.

Your Membership ID Number 
If you cannot find your Membership ID, or if you 

have difficulties logging into the OSSTF/FEESO 
website, please contact the Membership data-
base team at membership-database@osstf.ca 
or via phone during normal business hours at 
416-751-8300/1-800-267-7867.

It is important for all OSSTF/FEESO Mem-
bers to get connected and stay connected. 

OSSTF/FEESO’s various social media plat-
forms and micro sites are also crucial platforms 
where members and others can keep abreast of 
our efforts to advocate for a strong public educa-
tion system. When you follow/like/share/tweet/
retweet information, you help to amplify our  
pro-education message. 

Below is a list of our online campaigns and 
social media accounts. Our messages, info-
graphics, videos, ads, and articles get the best 
traction when they are shared organically. Each 
of us can add to the reach of the Federation’s 
message. If you don’t already do so, please 
consider regularly sharing messages from these 
sites within your own social media circle. 

OSSTF/FEESO Specific Sites:
Facebook—www.facebook.com/osstfnews
Twitter—OSSTF Communications—@OSSTF
Instagram—osstf_feeso

Micro sites:
Here For Students—hereforstudents.ca
Here for students runs regular ads through our 
OSSTF/FEESO Facebook and Twitter accounts, 
but does not have a separate social media 
presence.
Better Schools, Stronger Economy— 
betterschoolsstrongereconomy.ca
Bargaining For Education—
bargainingforeducation.ca
Facebook—www.facebook.com/
betterschoolsontario
Twitter—Better Schools, Stronger Economy— 
@SchoolsEconomy.   
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place la transparence au cœur de nos négocia-
tions. Nos propositions sont tournées vers l’avenir. 
Nous encourageons le public à examiner de près 
notre solution et à la comparer à celle mise de 
l’avant par le gouvernement et les associations de  
conseils scolaires. »

Le 30 septembre, des représentants 
d’OSSTF/FEESO ont rencontré ceux du gouver-
nement et d’OPSBA à la table de négociation 
centrale du personnel enseignant/suppléant. Le 
lendemain, 1er octobre, des représentants de 
la Fédération ont rencontré ceux du gouverne-
ment et des conseils d’associations d’employeurs 

à la table centrale du personnel de soutien. 
Les requêtes de négociation ont été échangées 
aux deux tables. Tandis que les propositions 
d’OSSTF/FEESO aux deux tables reposent sur 
la qualité du milieu d’apprentissage des élèves, 
celles des équipes de gestion ignorent l’apprentis-
sage et la réussite des élèves et portent plutôt sur 
le retrait du financement du système au détriment 
des élèves et des membres d’OSSTF/FEESO.

Les requêtes de négociation d’OSSTF/ 
FEESO et les documents d’appui, ainsi que 
celles des équipes de gestion, se trouvent à  
BargainingForEducation.ca.    
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Defending 
Ontario’s most 
important 
investment
The current round of school board sector cen-
tral bargaining between OSSTF/FEESO, the 
provincial government and the trustee associa-
tions that purport to represent school boards is 
about much, much more than compensation and  
working conditions. 

Seven months ago, on March 15, the Ford 
government declared war on public education in 
Ontario when the former Minister of Education 
announced a plan to slash one quarter of On-
tario’s high school teachers and the classes they 
teach.  Additionally, they put forward a half-baked 
plan to institute mandatory e-learning for Ontario 
high school students. 

Since that time we have seen the emergence 
of two very disparate visions for publicly-funded 
education in the province. On the one hand we 
have a government that treats public education 
as little more than a set of costs to be contained. 
In stark contrast, OSSTF/FEESO and other 
education sector unions recognize the inherent 
value of education, both as a public good and an  
economic investment. 

OSSTF/FEESO understands, in fact, that 
Ontario’s public education system, widely recog-
nized as among the finest in the world, is perhaps 
the province’s most important investment. We 
understand the significance of the system’s long 
tradition of providing students with the knowl-

edge and skills they need to find success and 
contribute in a meaningful way to the social and 
economic life of the province. We also recognize 
that, as the Conference Board of Canada report-
ed in June, every dollar invested in public educa-
tion generates $1.30 in economic growth in the 
province. That same Conference Board report 
pointed out that the higher graduation rates that 
would come with increased investment would 
pay even greater dividends over time in the form 
of reduced costs for health care, for the criminal 
justice system, and for social assistance. 

Under the Ford government, however, the 
public education system is in peril. The govern-
ment’s plan to ultimately remove more than 
10,000 teachers from the system, not to mention 
thousands of support staff positions, represents 
the greatest threat to public education in Ontario 

in a generation. 
It should be lost on no one that the gov-

ernment’s actions, including the introduction of 
legislation that inappropriately interferes with 
the scope of bargaining, have been undertaken 
unilaterally without any consultation with OSSTF/
FEESO or any other union. That alone makes 
a mockery of the government’s claim that it is 
engaging in “good faith bargaining.” The Ford 
government began stacking the deck long before 
negotiations even began. 

In the face of Doug Ford’s efforts to under-
mine Ontario’s public education system, OSSTF/
FEESO will work tenaciously to defend that sys-
tem and protect the interests of the students who 
rely on it. We have a century-long tradition of do-
ing just that, and we will spare no effort until the 
current threat has passed.   

Employee recognition
Years of service awards were bestowed upon three OSSTF/FEESO Provincial Office employees 
for their length of service and loyalty to the Federation. On September 17, employees were 
honoured for reaching meritable milestones. Congratulations and thank you to all!   

Check in with osstfupdate.ca 
for more informative articles

Photos (l-r) Mohammad 
Hashemi, 30 years of service 
and Fiorina Ditta, 35 years  
of service

Absent: Paula Yan-Blondell,  
30 years of service

KEEP IN THE LOOP WITH
social media



Ford government reset

Over this past summer, just a year after win-
ning a majority government, Ontario Premier 
Doug Ford initiated a major shake-up of his 
government. Facing sinking public opinion poll 
numbers, particularly for his personal popular-
ity, Ford took a number of steps—some planned 
and some in panicked response to unforeseen 
problems—to reboot his government. First, the 
Premier triggered a major Cabinet shuffle, promi-
nently featuring a stunning rebuke of both his 
Finance and Education Ministers. Finance Min-
ister Vic Fedeli and Education Minister Lisa 
Thompson were both demoted to lesser port-
folios. The rationale cited for both demotions 
was ineffectual communications. There was 
no acknowledgment that the unpopular initia-
tives for which these ministers were respon-
sible may simply have been bad public policy to  
begin with.

Next, Ford faced scathing condemnation of 
his Chief of Staff, Dean French, after it was re-

vealed that French had arranged high-paying 
civil service appointments to a number of seem-
ingly unqualified friends and family members. 
The backlash, not only in the media and from 
the public, but also from within his own Cabi-
net and caucus, was so swift and uniformly 
negative that it threatened to completely derail 
Ford’s government. French was forced to tender  
his resignation.

Ford has lost his main 
policy driver and his 
biggest guard dog in 

government.
With the ouster of French, Ford has lost his 

main policy driver and his biggest guard dog in 
government. While an eerie calm descended 
on Queen’s Park soon after French’s departure, 
Ford has also become less prominent in the 
public eye. Whether or not his diminished public 
profile is by request of the federal Conservative 
Party, who are fighting an election, it would ap-
pear that Ford is relying on the maxim that less is 
more. To that end, the fall session of the Ontario 
Legislature has been delayed by seven weeks, 
until after the Federal election. Whether the 
easily-triggered Ford can keep his loquacious-
ness in check is another matter. The opposition 
parties are sure to make every effort to goad  
Ford when the Legislature resumes on Monday,  
October 28.   
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Get the salary you deserve!

OSSTF/FEESO certification 
regulations are used to evaluate 
secondary teacher academic/
technical credentials for salary 

placement purposes.

Certification rating evaluators issue 
Certification Rating Statements, and 

only they can give authoritative 
advice on the certification process. 

Upgrading courses for use in salary 
placement must be approved 

by evaluators. 

Don’t wait! Re-evaluate!
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Financial literacy with an educator-specific twist:

Visit The Learning Centre.

Education pays off.


